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IMPORTANT INFORMATION

(The information in this section is required under the Securities Act 1978)

Investment decisions are very important. They often have long-term consequences. Read all documents carefully. Ask
guestions. Seek advice before committing yourself.

CHOOSING AN INVESTMENT

When deciding whether to invest, consider carefully the answers to the following questions that can be found on the pages
noted below:
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THE FINANCIAL MARKETS AUTHORITY REGULATES CONDUCT IN FINANCIAL MARKETS

The Financial Markets Authority regulates conduct in New Zealand’s financial markets. The Financial Markets Authority’s
main objective is to promote and facilitate the development of fair, efficient, and transparent financial markets.

For more information about investing, go to http://www.fma.govt.nz

FINANCIAL ADVISERS CAN HELP YOU MAKE INVESTMENT DECISIONS

Using a financial adviser cannot prevent you from losing money, but it should be able to help you make better investment
decisions.

Financial advisers are regulated by the Financial Markets Authority to varying levels, depending on the type of adviser and
the nature of the services they provide. Some financial advisers are only allowed to provide advice on a limited range of
products.

When seeking or receiving financial advice, you should check—
e the type of adviser you are dealing with:
e the services the adviser can provide you with:
e the products the adviser can advise you on.
A financial adviser who provides you with personalised financial adviser services may be required to give you a disclosure

statement covering these and other matters. You should ask your adviser about how he or she is paid and any conflicts of
interest he or she may have.

Financial advisers must have a complaints process in place and they, or the financial services provider they work for, must
belong to a dispute resolution scheme if they provide services to retail clients. So if there is a dispute over an investment,
you can ask someone independent to resolve it.

Most financial advisers, or the financial services provider they work for, must also be registered on the financial service
providers register. You can search for information about registered financial service providers at http://www.fspr.govt.nz

You can also complain to the Financial Markets Authority if you have concerns about the behaviour of a financial adviser.

WARNING — RESTRICTED DISCLOSURE:

The law requires that persons considering whether to join a superannuation scheme must be supplied on request with a
prospectus about that scheme. However, this superannuation scheme has been exempted from this requirement under
the Securities Act (Eligible Service Superannuation Schemes) Exemption Notice 2004.

You should be aware that in choosing to become a member of this superannuation scheme you may be doing so on the
basis of more limited information than is generally available to investors making important decisions about investments.
However, every prospective member of this scheme has a right, under the Superannuation Schemes Act 1989, to request to
receive certain information about the scheme (including a copy of the trust deed).
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WHAT SORT OF INVESTMENT IS THIS?

The New Zealand Anglican Church Pension Fund (“the Pension Fund”) is a superannuation scheme registered under the
Superannuation Schemes Act 1989. Only clergy holding a Bishop’s licence or permission to officiate in The Anglican Church
in Aotearoa, New Zealand and Polynesia {“this Church”) are eligible to join the Pension Fund. Such clergy are referred to as
“Clergy” in this Investment Statement.

To be eligible to join the Pension Fund, all Clergy (other than Clergy of the Diocese of Polynesia, for whom there is no upper
age limit) must be under New Zealand Superannuation qualifying age, which is currently age 65.

Subject to that age qualification, all Clergy holding a Bishop’s licence or permission to officiate and engaged in full time and
constant active work with this Church are required to become members, and other Clergy may join the Pension Fund by
notifying The New Zealand Anglican Church Pension Board (“the Board”) but are not required to join.

The principal purpose of the Pension Fund is to provide retirement benefits to members, including all those members who
become pensioners.

It is the Board’s intent that the Pension Fund will be generally administered in a manner consistent with Christian values,
recognising the importance of ethical considerations to investment decisions and in dealings with stakeholders and third
parties. To provide broader investment spread across and within asset sectors, the Pension Fund may invest in indexes and
funds which are not subject to ethical review.

WHO IS INVOLVED IN PROVIDING IT FOR ME?

SCHEME

The name of the superannuation scheme is The New Zealand Anglican Church Pension Fund.

TRUSTEE AND PROMOTER

The Trustee of the Pension Fund is:

The New Zealand Anglican Church Pension Board (“the Board”)
32 Mulgrave Street

Thorndon

Wellington 6144

The Board is constituted by Church Canon (Title B Canon XIV) of this Church and is incorporated under the provisions of the
Charitable Trusts Act 1957. The Board is also registered on the Charities Register pursuant to the Charities Act 2005. The
Board currently administers the Pension Fund.

The Promoter of the Pension Fund is:

The Anglican Church in Aotearoa, New Zealand and Polynesia
200 St John’s Road,

Meadowbank

Auckland 1742

The address of either the Board or the Promoter may change. You can find out the current address of the Board or the
Promoter at any time by phoning or emailing the Funds Administrator (see page 21).

NATURE OF THE SCHEME

The Pension Fund was created in 1972 by the amalgamation of the various diocesan pension funds. This was done by an
Act of Parliament, with effect from 20 October 1972. In addition to contributions and investment income, the Pension
Fund comprises bequests and endowments made to provide retirement benefits to eligible Clergy and their dependants.
Some of these bequests and endowments were inherited from the previous diocesan funds.

A key purpose of the Pension Fund is to provide lifelong pensions to Anglican stipendiary clergy in retirement, and to the
spouses who shared in their ministry and who survive them, and to support the dependent children of deceased Clergy.
However, the Pension Fund currently also provides certain Government-incentivised lump sum benefits as outlined below.
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The Pension Fund is a “complying superannuation fund” for the purposes of the KiwiSaver and income tax legislation, and is
divided into two sections (the Defined Benefit Section and the Complying Fund Section).

New Zealand Clergy — All New Zealand Clergy who join the Pension Fund as new members must join the Complying
Fund Section.

Clergy of the Diocese of Polynesia must join the Defined Benefit Section.

The Complying Fund Section incorporates a KiwiSaver-consistent accounts-based “lock-in” facility. Only persons who are a
New Zealand citizen or who normally live in New Zealand as a permanent resident may join the Complying Fund Section.
Persons who join the Complying Fund Section are required to credit a proportion of their contributions, and a proportion of
the Subsidy contributions payable for them by their paying authority, into a Locked-in Account in the Complying Fund
Section. Locked-in Accounts attract the same Government incentives as KiwiSaver scheme accounts (excluding the $1,000
KiwiSaver-only “kickstart” contribution that is currently payable on a once-only basis to a person’s first ever KiwiSaver
scheme) and generate lump sum benefits. All other contributions to the Complying Fund Section are paid on an
unallocated basis and generate pension benefits.

Members of the Defined Benefit Section (other than Clergy of the Diocese of Polynesia) may be permitted by the Board to
elect to redirect their own and their paying authority’s future contributions from the Defined Benefit Section to the
Complying Fund Section. Those members’ Pensionable Service, for the purposes of calculating their benefits from the
Defined Benefit Section, will cease when that redirection takes effect. Complying Fund Section members cannot redirect
contributions into the Defined Benefit Section.

RESPONSIBLE INVESTMENT

Responsible investment, including environmental, social, and governance considerations, is taken into account in the
investment policies and procedures of the Pension Fund as at the date of this Investment Statement. You can obtain an
explanation of the extent to which responsible investment is taken into account in those policies and procedures:

e on the Board’s website on the Internet at www.acpb.org.nz, which is publicly accessible at all reasonable times;
and

® upon request from the Board during normal business hours, free of charge.

HOW MUCH DO | PAY?

CLERGY IN FULL TIME STIPENDIARY MINISTRY

If you hold a Bishop’s licence or permission to officiate in this Church and are engaged in full time, constant and active work
with this Church, then you are required to join and contribute to the Pension Fund, unless you:
e are granted an exemption by the Board; or
* have attained New Zealand Superannuation qualifying age (unless you are domiciled in the Diocese of Polynesia, in
which case there is no upper age limit).

Only New Zealand Clergy may join the Complying Fund Section. If you are domiciled in Polynesia, you may only join the
Defined Benefit Section.

If you are a New Zealand domiciled member:
® Your rate of regular contributions is 6% of the Standard Stipend for your position.
® After three years’ service if you are a deacon or priest assistant you must contribute at a rate based on the
Standard Stipend for a vicar or priest in charge.
If you are a Bishop ordained after 1 January 1993 your contribution is based on the Standard Stipend for a vicar.

As at the date of this Investment Statement the contributions are $221.99 per month for a vicar and $207.15 per
month for a deacon/priest assistant.

If you are a member within the Diocese of Polynesia:
* And not a Bishop, you must contribute at the rate of 5.5% of your total stipend including taxable allowances (other
than housing allowances) plus one twelfth thereof for housing.
e |f you are a Bishop you must contribute at the rate of 5.5% of the highest total stipend including taxable
allowances (other than housing allowances) paid to a priest in that Diocese plus one twelfth thereof for housing.
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Your contributions are required to be paid monthly and are deducted directly from your monthly stipend payment by your
paying authority, which forwards each contribution to the Board at 32 Mulgrave Street, Wellington 6144.

If you are a member of the Complying Fund Section, then as at the date of this Investment Statement:

e the first 4% of your contributions (or the first 2%, if you elect a lower rate by notifying the Funds Administrator);
and

e the first 2% of your Subsidy entitlement (see “Church Contributions” on page 5);

will be credited to a Locked-in Account in your name in the Complying Fund Section, and the balance will be paid into the
Complying Fund Section on an unallocated basis.

The current Government intends that on 1 April 2013 the standard minimum rates of member and employer contributions
payable to a complying superannuation fund on a locked-in basis will each increase from 2% to 3%. If that change proceeds
then the overall rate of contributions credited to your Locked-in Account will remain at 6% of your stipend for Pension Fund
purposes, but this will comprise the first 3% (not 4%) of your contributions and the first 3% (not 2%) of your Subsidy
entitlement.

The benefit ultimately payable from:

e vyour Locked-in Account will be based on contributions to that Account (together with earnings on those
contributions) — see Benefits from Locked-in Accounts on page 7 - and payable in a lump sum (although you can
elect to convert some or all of it to a pension).

e the unallocated part of the Complying Fund Section {or from the Defined Benefit Section, if you are domiciled in
the Diocese of Polynesia) will be a pension based on your years of Pensionable Service. If you are a Defined
Benefit Section member, then you may elect to exchange part of that pension for a lump sum.

“Pensionable Service”, if you are in full time stipendiary ministry, means the number of years (and months) for which you
have paid contributions to, as applicable, the Defined Benefit Section or the Complying Fund Section and for which your
paying authority has paid a Subsidy on your behalf.

Standard Stipends (being the nominal stipends on which contributions are based) are currently set by the Board on the
recommendation of the Inter Diocesan Conference. For further information as to current standard stipend levels at the
time you join the Pension Fund you should contact the Board.

CLERGY IN LESS THAN FULL TIME STIPENDIARY MINISTRY

If you hold a Bishop’s licence or permission to officiate in this Church and are engaged in active work with this Church, but
you are not in receipt of a full stipend, then you can join the Pension Fund by notifying the Board. You can only join the
Complying Fund Section (unless you are domiciled in Polynesia, in which case you can only join the Defined Benefit
Section). If you elect to join, you must contribute at the full rate (as detailed on pages 3 to 4 for Clergy in full time
Stipendiary Ministry) unless you elect to contribute at a reduced rate as approved by the Board. This reduced rate is
subject, if you are a New Zealand domiciled member, to a minimum combined member and Church contribution rate of 4%
of your actual stipend (a rate that will increase to 6% on 1 April 2013 if the proposed law change referred to below
proceeds).

Your contributions are required to be paid monthly and are deducted directly from your monthly stipend by your paying
authority which forwards your contribution to the Board at 32 Mulgrave Street, Wellington 6011.

If you are a member of the Complying Fund Section, then as at the date of this Investment Statement:

e the portion of your contributions equal to 4% of your stipend {(or 2%, if you elect a lower rate by notifying the
Funds Administrator); and

e the portion of your Subsidy entitlement (see “Church Contributions” below) equal to 2% of your stipend;

will be paid into your Locked-in Account. Any additional contributions by or in respect of you will be paid to the Complying
Fund Section on an unallocated basis, and you will be credited with a period of Pensionable Service, for pension calculation
purposes, which is reduced in proportion to the amount by which those unallocated contributions are less than those which
would be payable if you were in full time stipendiary ministry and contributing on that basis.

The current Government intends that on 1 April 2013 the standard minimum rates of locked-in member and employer
contributions will each increase from 2% to 3%. If that change proceeds then the overall rate of contributions credited to
your Locked-in Account will remain at 6% of your stipend, but this will comprise the first 3% (not 4%) of your contributions
and the first 3% (not 2%) of your Subsidy entitlement.
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CHURCH CONTRIBUTIONS

Each paying authority (being the body responsible for payment of your stipend) contributes to the Pension Fund a before-
tax amount equal to 150% of the contributions paid by its members (the “Subsidy”).

If you are a member of the Complying Fund Section then as at the date of this Investment Statement the portion of that
Subsidy which is credited to your Locked-in Account (an amount equal to 2% of your stipend for Pension Fund purposes) is
exempt from contribution tax, and therefore contributed tax-free. The remainder of the Subsidy paid to the Complying
Fund Section (and any Subsidy paid to the Defined Benefit Section) in respect of you is subject to the deduction of
contribution tax, and the net amount is paid to the Pension Fund. Whether paid to the Complying Fund Section or the
Defined Benefit Section, this amount is paid on an unallocated basis (in the sense that net amounts are not allocated to
individual members).

From 1 April 2012, if you are a member of the Complying Fund Section, the portion of your Subsidy which is credited to
your Locked-in Account will no longer be contributed tax-free and will be subject to the deduction of contribution tax as
described above.

If you join the Complying Fund Section and you are not paid a full stipend and have elected to contribute at a reduced rate
(subject to the minimum combined contribution rate applying from time to time), a commensurately reduced Subsidy will
be paid to the Pension Fund in respect of you where the Board has approved your reduced contribution rate.

It is a term of the offer of membership of the Pension Fund that if there is a “shortfall” for any Pension Fund year then The
Anglican Church in Aotearoa, New Zealand and Polynesia will incur, or will procure from paying authorities the payment of,
costs (by way of contributions, expense payments or both), in respect of that year, at least equal to the amount of that
shortfall. A “shortfall” for a Pension Fund year is:

e the costs of administering the Pension Fund for that year that are not directly attributable to managing the
Pension Fund’s investments (these are the “administrative costs”); less

e the amount of any excess in the value of the Pension Fund’s assets over the value of the members’ accrued
benefits that has been applied to meet either expense payments, which may include administrative costs, or
contribution liabilities (or both) for that year.

The Anglican Church in Aotearoa, New Zealand and Polynesia has confirmed in writing to the Board that it is bound by this
term. However, in view of the Subsidy contributions outlined above, the term is not considered to have any practical
significance for the Pension Fund.

If you are a New Zealand domiciled member then, when you join the Pension Fund, you will be required to agree with your
paying authority (and you will be deemed for Pension Fund purposes to have agreed) that while Subsidy payments are
being credited to your Locked-in Account at rates not less than those required from time to time under the compulsory
employer contribution provisions in the KiwiSaver Act 2006 (“the KiwiSaver Act”):

e the compulsory employer contributions payable by your paying authority for your benefit under the KiwiSaver Act
are to be allocated entirely to the Pension Fund; and

e your paying authority will not make any employer contributions to a KiwiSaver scheme for your benefit.

FAILURE TO MAKE A CONTRIBUTION

Should you fail to pay any of the required contributions you will not be credited with:
e the corresponding contribution to your Locked-in Account (to the relevant extent); or

® in relation to any benefit payable from the unallocated part of the Complying Fund Section or from the Defined
Benefit Section, the corresponding Pensionable Service.

This will in turn affect your benefits. If your contributions fall into arrears for more than 2 years and you have not been
granted an approved leave of absence from work with the Church then you will become a Retained Member (see page 12).
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LEAVE OF ABSENCE

If you have your Bishop’s permission to cease active work temporarily with this Church, you can apply to the Board for this
to be treated as an approved leave of absence for Pension Fund purposes.

You are not required to contribute to the Pension Fund during your approved leave of absence but if you don’t, the period
of absence will not be counted as years of Pensionable Service for the purpose of calculating your pension entitlements
from the Pension Fund.

The initial leave of absence may not be for a period in excess of 2 years. If you seek leave of absence for a period longer
than the initial 2 years then depending upon the reason for the leave and with the recommendation of your Bishop, the
Board may in its discretion extend the period by up to a further 2 years.

Should you not return to active work with this Church at the end of your approved leave of absence, you will be required to
choose one of the withdrawal options of the Pension Fund that are available to you in your circumstances (see page 12).

BUYING ADDITIONAL SERVICE

If the Board agrees, it is possible for you to purchase additional years of Pensionable Service in excess of those actually
served. When you have subscribed for 42 years of Pensionable Service you may not make any further contributions.

The amount of the additional contribution is actuarially calculated, and is dependent on your age at the date of purchase.
Back service can be purchased either by a lump sum payment or by regular monthly payments.

You cannot make additional regular payments to your Locked-in Account (4% of your stipend for Pension Fund purposes,
made on a per remuneration payment basis, is the maximum member contribution rate for a Locked-in Account as at the
date of this Investment Statement). However, the Board may permit you to make one-off lump sum contributions to your
Locked-in Account from time to time while you are on any approved leave of absence.

WHAT ARE THE CHARGES?

There are currently no fees paid to the Board or the Church, or to the Investment Committee to which the Board has
delegated the management of the Pension Fund’s investments. However, the expenses and overheads incurred by the
Board in administering and investing the Pension Fund are paid out of the Pension Fund.

The expenses and overheads that may be paid directly from the Pension Fund include (for example) fees payable to
solicitors or auditors from whom advice is sought, and payments to the Board to enable it to meet the expenses and
overheads incurred by it in connection with the Pension Fund (for example part of the salaries of those employed by the
Board and involved in the administration of the Pension Fund). Members of the Board, and of the Investment Committee,
may recover from the Pension Fund actual costs and expenses incurred in attending meetings or while on Board or
Investment Committee business.

Whilst there is currently no external administration manager or investment manager, if these were appointed in the future
then their charges would be met from the Pension Fund and would be determined by agreement between the Board and
the appointee.

The expenses and overheads associated with establishing and maintaining Locked-in Accounts are subject to the
“reasonable fees” restrictions prescribed in the KiwiSaver Act 2006 and the KiwiSaver Regulations 2006, pursuant to which
no person who charges a fee for services in connection with Locked-in Accounts may charge a fee that is unreasonable.
However, those restrictions are considered unlikely to have any practical significance for the Pension Fund.

The expenses and overhead charges are not otherwise subject to any minimum or maximum amount and will vary from
year to year. You can ascertain the amount of the expenses and overheads in respect of any year from the Board’s Annual
Report on the Pension Fund, or from the Financial Statements of the Pension Fund in respect of that year. You will receive
a copy of the Annual Report and you may request a free copy of the Financial Statements — see Financial Statements on
page 15.

No entry or benefit payment fees are deducted from your contributions.

Except in relation to Locked-in Accounts, the level of expenses and overhead charges should not affect your benefits, as the
benefits payable other than from Locked-in Accounts are defined in the Rules of the Pension Fund and are not therefore
dependent on returns. However, you should refer to the section “What are my risks?” on page 15. In relation to Locked-in
Accounts, the level of expenses and overhead charges will be a factor affecting the rates of interest applied to those
Accounts, which the Board will determine having regard to the investment returns (net of expenses and overhead charges)
on the assets comprised in those Accounts.
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WHAT RETURNS WILL | GET?

Returns from the Pension Fund are payable to you in the form of benefits. The type of benefit, and therefore the return
payable to you from the Pension Fund, will depend on the circumstances of your withdrawal from or retirement with the
Pension Fund. If you are a member of the Complying Fund Section, you will be entitled to two different types of benefit,
namely a lump sum benefit from your Locked-in Account and a pension benefit from the unallocated part of the Complying
Fund Section.

If you are a member of the Complying Fund Section, your benefit entitlements from your Locked-in Account will be as
described immediately below. The benefit entitlements payable to members of the Defined Benefit Section, and the
pension benefits payable to members of the Complying Fund Section in addition to benefits from their Locked-in Accounts,
will be as described under “Pensionable Service-Based Benefits” on pages 9 to 13.

BENEFITS FROM LOCKED-IN ACCOUNTS (COMPLYING FUND SECTION)

The benefit payable from your Locked-in Account will be the balance in that Account, comprising {(except as outlined below)
all contributions made by or for you to the Locked-in Account including Government contributions (see page 14), plus or
minus earnings on those amounts, less any benefits previously paid from your Locked-in Account and less expenses.

Withdrawals at Locked-in Payment Date

Except as described below, your Locked-in Account balance may not be withdrawn until your “Locked-in Payment Date”,
which means the later of:

e the date when you reach New Zealand Superannuation qualifying age (which is currently 65); and

e the date when you have been a member of the Complying Fund Section {(or of the Complying Fund Section and/or
a KiwiSaver scheme) for 5 years.

The Board is legally liable to pay your Locked-in Account balance to you. You may (but need not) withdraw your Locked-in
Account balance on your Locked-in Payment Date.

The circumstances in which earlier withdrawals from your Locked-in Account are permitted (or required) are outlined
below.

Withdrawals required by legislation

Earlier withdrawals from your Locked-in Account are permitted where required by legislation (for example, pursuant to a
relationship property sharing order made under the Property (Relationships) Act 1976).

Death

If you die before your Locked-in Payment Date, then your personal representative must apply to the Board for your Locked-
in Account balance to be paid to your estate.

Significant Financial Hardship

You may be permitted (at the Board’s discretion and upon providing such supporting evidence as the Board may reasonably
require) to withdraw a lump sum comprising some or all of your Locked-in Account balance — excluding your Government
Contribution Amount (see page 9) - if the Board is reasonably satisfied that you are suffering, or are likely to suffer, from
Significant Financial Hardship. The Board’s consideration will include whether reasonable alternative sources of funding
have been explored and have been exhausted.

The Board may limit the amount permitted to be withdrawn to a specific amount that, in the Board’s opinion, is required to
alleviate the particular hardship you are suffering.

The “Significant Financial Hardship” definition for Pension Fund purposes mirrors the definition in the KiwiSaver Act.
“Significant Financial Hardship” includes significant financial difficulties that arise because of:

®  your inability to meet minimum living expenses; or

®  your inability to meet mortgage repayments on your principal family residence, resulting in the mortgagee seeking

to enforce the mortgage; or

e the cost of modifying a residence to meet special needs arising from your own or a dependant’s disability; or

e the cost of medical treatment for an illness or injury to you or a dependant; or

e the cost of palliative care for you or a dependant; or

e the cost of a funeral for a dependant.
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Purchase of first home

Youmay b p rmitt d(atth Board’s discr tion and upon providing such supporting vid nc asth Board mayr asonably
r quir ) to withdraw a lump sum comprising som or all of your Lock d-in Account balanc - xcluding your Gov rnm nt
Contribution Amount (s pag 9)-forth purpos of purchasing your first hom if:

you hav b n contributing to th Complying Fund S ction (and/or on or mor KiwiSav r sch m s)for atl ast 3
y ars; and

youhav n v rmad ahom purchas withdrawal; and
th r | vantlandisint nd dtob vyour principal plac of r sid nc ;and

youhav n v rb for h Idan stat inland, ith ralon orasajointt nant{limit d xc ptions apply).

If youm tth firstthr of th abov crit ria but hav own dahom b for ,youmayb ligibl to mak a withdrawal
to purchas a hom as a “s cond chanc ” hom buy r if you provid us with writt n confirmation from Housing N w
Z aland stating that it is satisfi d your financial position (in t rms of incom , ass ts and liabiliti s) is what would b
xp ct d of a p rson who has n v r own d a hom . For mor information or th n ¢ ssary form, pl as t | phon
Housing N w Z aland on 0508 935 or visit its w bsit www.hn c.co.n .

nd r curr nt Gov rnm nt policy, a hom purchas subsidy of ,000 for achy ar of contributions (up to a maximum of

5,000) may b availabl to ¢ rtain p opl who qualify for a hom purchas withdrawal provid d th y hav contribut d
r gularly to a complying sup rannuation fund or KiwiSav rsch m foratl ast3y arsand m tall oth r qualifying crit ria.
For d tails about th r quir d contribution | v Is and oth r qualifying crit ria for this subsidy, visit th Housing N w
Z aland w bsit . | as not that Housing N w Z aland administ rsth hom purchas subsidy, subsidi sar not payabl
from th nsion Fund and th Board has no liability in r lation to th subsidy facility.

o acc ss th additional d tails that ar availabl on Housing N w Z aland’s w bsit www.hn c.co.n conc rning th
“s cond chanc ” hom purchas withdrawal facility and th hom purchas subsidy facility r f rr d to abov , go to th
“ nt,Buyor wn”tabonthatw bsit andth nclick on “Buying a hom with KiwiSav r”.

Serious lliness

If th Board is r asonably satisfi d (bas d on what v r supporting vid nc it may r asonably r quir ) that you ar
suff ring from S rious Illn ss th n you may withdraw a lump sum comprising som or all of your Lock d-in Account
balanc .

h “S rious llln ss” d finition for  nsion Fund purpos s mirrors th d finition in th KiwiSav r Act. “S rious llin ss” is
d fin d to m an an injury, illn ss or disability that ith rr sultsin you b ing totally and p rman ntly unabl to ngag in
work for which you ar suit d by r asonof xp ri nc , ducation, or training or any combination of thos things, or pos s a
s rious and immin nt risk of d ath.

Permanent Emigration

nd r th provisions of th KiwiSav r Act that ar inforc asatth dat of thisInv stm nt Stat m nt, if you p rman ntly
migrat from N wZ aland th nyou may:

withdraw som or all of your Lock d-in Account balanc ( xcluding th Gov rnm nt Contribution Amount — s
b low)ifatl aston y arhaspass dsinc youp rman ntly migrat d; or

alt rnativ ly, dir ct th Board to transf r som or all of your Lock d-in Account balanc ( xcluding th
Gov rnm nt Contribution Amount) to an ov rs as sup rannuation sch m approv d for transf r purpos sund r
th KiwiSav r Act (as at th dat of this Inv stm nt Stat m nt,noov rs assch m shav y tb n approv d for
such transf r purpos s).

nd r curr nt| gislation, itis xp ct dthatbyth ndof 0 aKiwiSav rsch m m mb r who p rman ntly migrat s
to Australia will no long r b p rmitt d to mak a cash withdrawal on th p rman nt migration basis but will b
p rmitt d to transf r his or h r full KiwiSav r ntitl m nt (including th Gov rnm nt Contribution Amount) to an
Australian complying sup rannuation sch m .

h r is no curr nt int ntion to allow complying sup rannuation funds in N w Z aland (such as th nsion Fund) to
participat in this rans- asman savings portability facility. How v r, N w Z aland officials hav agr d that complying
sup rannuation funds should b allow d to participat and hav advis d that th y will rais this matt r with Australian
officials.

o find out mor d tails, including wh th r law chang s conc rning trans- asman savings portability hav tak n ff ct
sinc th dat of thisInv stm ntStat m nt, contactth Funds Administrator (s pag ).
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